NORTHUMBRIA POLICE AUTHORITY – 22 SEPTEMBER 2004

ESTABLISHMENT OF A LIST OF INDEPENDENT PEOPLE TO SERVE ON MISCONDUCT PANELS

REPORT OF THE ACTING DEPUTY CLERK AND SOLICITOR

1. PURPOSE OF REPORT

1.1 To update the Authority on new requirements to maintain lists of independent people to serve on misconduct panels.

2. BACKGROUND

2.1 A new complaints system for the Police came into effect from April 2004 with the formal establishment of the Independent Police Complaints Commission (IPCC).

2.2 The Association of Police Authorities (APA) is continuing to liaise with the IPCC and the Home Office to ensure that Police Authorities are fully aware of their roles and responsibilities under the new system. Further information will be provided to Authorities as necessary.

3. MEMBERSHIP OF MISCONDUCT PANELS

3.1 At present all three members of the panel in a misconduct hearing are Police Officers.

3.2 Ministers have agreed that in disciplinary cases arising from a complaint or conduct matter to which Part 2 of the Police Reform Act 2002 applies, one of the three members of the misconduct panel should be independent of the Police. This is also referred to in Regulation 19 of the Police (Conduct) Regulations 2004.

3.3 Police Authorities are required to compile and maintain lists of independent people (excluding Members of the Authority) to sit on such panels.

4. APA GUIDANCE

4.1 The APA has provided guidance to Police Authorities on compiling and maintaining lists of people to serve on misconduct panels. The role, responsibilities and person specification for the position of independent member of a misconduct panel are attached in appendix A.

5. PROPOSALS FOR THE APPOINTMENT OF INDEPENDENT PEOPLE ON MISCONDUCT PANELS

5.1 Based on past experience, it is anticipated within Northumbria Police that the need for an independent person to sit on a misconduct panel is unlikely to arise, at most, two or three times per year. However, this may increase because the new IPPC system will broaden the categories of people entitled to make complaints and it also now includes Police Staff.

5.2 Advertising for independent persons has been considered. However, this may raise expectations that there is a substantial role to fulfil when, in fact, a member may only be required once or twice per year.

5.3 The Police Authority already has independent persons whose services it uses. It is, therefore, proposed that Mrs M E MacArdle and Dr C Snape, the two Independent Members of the Authority’s Standards Committee be appointed as independent members on misconduct panels. It is also proposed that Mrs F J Ryans, a solicitor who previously applied to be an Independent Member of the Standards Committee, be appointed to the new role.

5.4 Appropriate training will be provided to assist the three independent members on misconduct panels in carrying out the required role and responsibilities.  

6. EQUAL OPPORTUNITIES IMPLICATIONS

6.1 There are no equal opportunities implications.

7. HUMAN RIGHTS IMPLICATIONS

7.1 There are no human rights implications.

8. FINANCIAL IMPLICATIONS

8.1 An allowance of £150 per day plus travelling expenses will be paid to the independent members on misconduct panels. This can be met from within the 2004/05 revenue budget.

9. RECOMMENDATIONS

9.1 The Authority is asked to:-

(i) Note the information.

(ii)
Approve the appointment of Mrs M E MacArdle, Dr Snape and Mrs Ryans as independent members on misconduct panels. 

