NORTHUMBRIA POLICE AUTHORITY – 16 JUNE 2004

AUDIT COMMISSION – SUMMARY REPORT SICKNESS ABSENCE 

JOINT REPORT OF THE CLERK AND CHIEF CONSTABLE

1
PURPOSE OF REPORT

1.1 To advise the Authority of the contents of the District Auditor’s Summary Report regarding Sickness Absence Best Value Performance Indicators (BVPIs). 

2 BACKGROUND

2.1 The Government has set a target for the police service to reduce sickness absence in all forces to the national average of 11.5 days per year per police officer and 12.0 days per year per police staff  by 2006. This review aims to compare the Authority’s sickness absence performance indicators as published in the Authority’s Local Policing Plan 2003/04 to the performance of other Police Authorities in northern and central England.

3 MAIN CONCLUSIONS OF THE REPORT

3.1 In 2001/02 and 2002/03 the Authority achieved the lowest position within the Audit Commissions sample of authorities with respect to BVPI 26a, police officers’ sickness. The Audit Commission has commented “the authority comfortably achieved the Government’s target of a maximum 11.5 days sickness per police officer”. However regarding police staff, sickness rose from 12.6 days in 2001/02 to 12.8 days in 2002/03. This is marginally above the Government target for police staff for 12.0 days.

3.2
The summary report is attached as Appendix A for members' information, however the results for these targets for the year April 2003 to March 2004 are the subject of another report on the agenda.

4
EQUAL OPPORTUNITIES IMPLICATIONS

4.1
There are no equal opportunities implications directly arising from this report.

5
HUMAN RIGHTS IMPLICATIONS

5.1
There are no human rights implications directly arising from this report.

6
FINANCIAL IMPLICATIONS

6.1
There are no financial implications directly arising from this report.

7
RECOMMENDATIONS
7.1
The Authority is recommended to note the contents of the report.

