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PROMOTION TRENDS IN NORTHUMBRIA POLICE
Report of the Chief Constable

___________________________________________________________________________

1
PURPOSE OF THE REPORT

The purpose of this report is to update members on the promotion trends in Northumbria Police relating to female and ethnic minority officers.

2
BACKGROUND

At the Police Authority meeting held on 27th June 2001 (Minute 55 2001/2002), members received a report on promotion trends within Northumbria Police which focused on ethnic and female police establishment details and agreed to receive a further report in 12 months time. The statistics provided are based on the HMIC statistical returns for the appropriate years and are attached at Appendix A.


The total number of officers in 2001/2002 reflects the recruitment of new police officers to meet the Crime Fighting Fund allocation. The total number of officers has risen from 3884 in 2000/2001 to 3955 in 2001/2002, an increase of 1.8%.


On average, 31% (78 out of 250 in 2001/2002) of each current intake of new recruits is female. Overall, there is an increase in the number of female officers who have been promoted. 


The percentage of ethnic minority officers has risen from 0.85% to 0.89% from 2000/2001 to 2001/2002 (2 officers). This falls short of the 2001/2002 target of 1% (4.4 full time equivalent officers).  However, targeted media advertising, liaison with community groups, liaison with schools and colleges with high ethnic populations, attendance at festivals and cultural events have attracted applications from ethnic minority groups. Familiarisation events have supported applicants through the recruitment and selection process. 

3
EQUAL OPPORTUNITIES IMPLICATIONS

The recruitment and selection policy complies with all relevant legislation. Successful candidates are chosen on merit, and their ability to demonstrate the skills and abilities required to carry out the duties of a police constable.

4
HUMAN RIGHTS IMPLICATIONS


The recruitment and selection policy complies with Human Rights legislation.

5
FINANCIAL IMPLICATIONS


There are no financial implications associated with this report.

6
RECOMMENDATION

Members are asked to note the contents of this report.



APPENDIX ‘A’  in U Drive

