NORTHUMBRIA POLICE AUTHORITY


         17 December 2003
HUMAN RESOURCE (HR) STRATEGY AND COSTED PLAN - UPDATE
Joint Report of the Chief Constable, Clerk and Personnel Adviser

1.
PURPOSE OF THE REPORT


The purpose of this report is to provide members with an update on the implementation of the HR Strategy and Costed Plan.
2.
BACKGROUND

A report was submitted to the Police Authority meeting held on 23 April 2003 advising of the requirement, under Home Office Circular 18/2002, for forces to have an HR Strategy and Costed Plan. Members approved the content of the Plan, authorised its publication and agreed to receive six monthly monitoring reports (minute no 16 - 2003/4).

3.
EQUAL OPPORTUNITIES IMPLICATIONS

   
The Plan supports the Force and Police Authority policies on Diversity and Equal Opportunities.
4.
HUMAN RIGHT IMPLICATIONS

Although there are no direct human rights implications arising from the report itself, progress against the actions within the Plan will take account of the Force’s obligations under the Human Rights Act and the appropriate Force policies.

5.
FINANCIAL IMPLICATIONS

There are no financial implications directly arising from the contents of this report. 

6.
RECOMMENDATIONS

Members are asked to:


i)
Note the contents of the report.


ii)
Agree to receive a further progress report in six months.


.
