NORTHUMBRIA POLICE AUTHORITY – 25 JUNE 2003

BEST VALUE: PROGRESS REPORT

REPORT OF THE CLERK AND THE CHIEF CONSTABLE

1.
PURPOSE OF REPORT

1.1
To keep Members informed of progress that has been made in respect of Best Value issues.

2.
BACKGROUND

2.1
The statutory duty of Best Value came into effect on 1 April 2000. Since then we have reported to the Authority, on a monthly basis, to keep Members informed of progress and issues to be addressed.

3.
BEST VALUE REVIEWS

3.1 All reviews continue to make progress with three developing recommendations.  The reviews of Integrity, Public Reassurance and Specialist Support are in the early stages of identifying initial issues.  The final report of the review of Training appears as a separate item on this agenda.


4. BEST VALUE INSPECTION

4.1 In preparation for the Best Value Review Inspection Report by HMIC, an action plan is currently being developed to determine how the methodology will be updated to reflect recent advances.  Reports will be submitted to Members in due course.

5. FUNDAMENTAL REVIEW OF CORONER SERVICES

5.1 The Final Report of the Best Value Review of Coroners’ Officers was presented to the Authority on 26 February 2003.  As noted in that report, the Home Office Fundamental Review of Coroners and the Shipman Enquiry were likely to have a significant impact on the provision of Coroners’ Officer services.  The final report of the Fundamental Review of Coroner Services was published on 4 June 2003.

5.2 This national review looked at all aspects of coroner services, with a particular emphasis on death certification procedures and the structure of the coroner service.  The report contains 123 recommendations, a number of which have implications for Police Authorities. The Home Secretary is considering the report's proposals and will confirm his plans shortly.  Once the Home Secretary has set out his response, the full implications will be assessed and Members will be advised accordingly.

6. PLANNING FRAMEWORK

6.1 Members have received reports detailing the new planning framework created in response to the Police Reform Act.  As a result, a Strategy Plan (2003/2005) and a Local Performance Plan (2003/2004) have been produced.  The content of these plans was agreed by Members at the Authority meeting in March 2003.  The plans have now been produced and will be published on both the Northumbria Police and the Northumbria Police Authority websites on 30 June.

6.2 Members have also received reports detailing the production of the Annual Summary document.  This is a magazine-style document, which will be sent to all households and businesses in Northumberland and Tyne and Wear.  It contains information about performance, targets and aims in a number of key priority areas as well as background detail on initiatives and successes in certain areas.  It also includes a questionnaire on policing issues and to seek feedback on the style and content of the document.  The Annual Summary will be distributed by Royal Mail to all areas commencing 30 June.

7. CONSULTATION

7.1
At the authority’s meeting in November 2002 members recommended that MORI receive the contract to undertake the authority’s resident survey. Members also received a report, which identified the development of a joint youth strategy and proposed consultation process with young people within the Northumbria area. Draft results from these pieces of research are currently being analysed and once complete will be the subject of a future members' seminar.

8.
EQUAL OPPORTUNITIES IMPLICATIONS

8.1
There are no equal opportunity implications directly arising from this report.

9.
HUMAN RIGHTS IMPLICATIONS

9.1
There are no human rights implications directly arising from this report.

10.
FINANCIAL IMPLICATIONS

10.1
There are no financial implications directly arising from this report.

11.
RECOMMENDATION

11.1
The Authority is recommended to note the update on Best Value provided in this report. 







