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COUNCIL MEETING
22 July 2010
Review of Criteria for Awarding Honours 
	Roger Kelly, Chief Executive

Mike Barker, Strategic Director, Legal and Corporate Services


EXECUTIVE SUMMARY

1. This report recommends that the Council adopts a new approach for appointing Honorary Freemen and Honorary Aldermen.   
2.
Section 249 of the Local Government Act 1972 enables the Council 
to appoint Honorary Freemen and Honorary Aldermen.  The following 
may be admitted to be Honorary Freemen: “persons of distinction and 
persons who have, in the opinion of the Council, rendered eminent 
services to the Borough”.  The title of Honorary Aldermen can only be 
conferred on “persons who have, in the opinion of the Council, rendered 
eminent services to the Council as past members of that Council, but 
who are not then Councillors of the Council”.  In both cases, the 
resolution must be passed by at least a two thirds majority at a specially 
convened meeting.   

3.
The title of Honorary Freeman is purely honorary but represents the highest honour the Council can bestow and the privileges comprise:
· The name of the recipient is included in the scroll of Honorary Aldermen and Freemen at the entrance to the Council Chamber.

· A formal installation ceremony is arranged at which the recipient is presented with a framed scroll.

4.
Upon appointment, Honorary Aldermen receive the following privileges:
· An invitation to all Council meetings and transport to and from the Annual Meeting, if required.

· Access to the Members’ Room (but not use of facilities such as PCs and photocopiers)

· An invitation for all Aldermen and their partners to an Annual Dinner.

· An invitation to an Annual Afternoon Tea and general discussion where the Honorary Aldermen decide amongst themselves who will speak at future forthcoming events.

· All Honorary Aldermen receive a gold medallion to be worn around the neck. 

APPOINTMENT PROCEDURE  

5.
In the past, suggestions about potential awards were determined by the Leader of Council, following consultation where appropriate.  It is appropriate to put a more robust procedure in place

6.
The main features could comprise:

· Those making the nomination should normally be either a Gateshead resident or an organisation based in the Borough and use a standard pro-forma.   

· The expectation is that it would usually be a Councillor making the nomination.
· The nomination should be counter-signed by a Gateshead resident or organisation.
·  Nominators should give reasons why the award was felt to be appropriate.
· All nominations should be considered by a formal Advisory Group of the Council. That Group would submit recommendations to full Council for consideration.   

· If the nomination was supported, then the proposed recipient should be asked to indicate whether they would be prepared to accept the award, the entire procedure being kept confidential up to that point. If the nominee accepted the offer, appropriate publicity measures would then be undertaken.      

7.
It is proposed that the following criteria be applied to help the Advisory 
Group assess individual applications although these could be interpreted 
in a flexible manner according to circumstances.     


Honorary Freemen -
· A very selective approach to be adopted to prevent awards becoming devalued.

· Nominations to demonstrate how the nominees had a local connection and were persons of distinction or persons who had rendered eminent services to the Borough.

· Particular emphasis to be given to the timing of offers e.g. for sportsmen, the expectation would be that the individuals would be offered the award after many years service rather than to celebrate a particular event or achievement.    

· The existing privileges to apply.


Honorary Aldermen -  

· Length of service should represent a key criterion, the expectation being that the award may normally be offered to those who had served at ten years or held a senior position within the Council.  

· Under normal circumstances, nominations to be submitted within two years of the individual giving up public office (no distinction being drawn between those who had resigned and those who had lost their seat).   

· The existing privileges to apply.  


It is also proposed that provision be made for posthumous awards, 
subject to prior approval being obtained from the family.    

RECOMMENDATIONS

8.
That Council:-


i) 
approves the revised criteria for awarding honours set out in the 

report;
ii) approves the establishment of an Advisory Group of the Council, to be chaired by the Leader of the Council, to make recommendations to the full Council on the award of honours; and

iii) agrees that the Advisory Group consist of ten members to be appointed on a politically balanced basis.
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