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COUNCIL MEETING
21 January 2010


THE WHISTLEBLOWING POLICY FOR EMPLOYEES 

	Roger Kelly, Chief Executive

Mike Barker, Strategic Director, Legal and Corporate Services


EXECUTIVE SUMMARY

1. This report asks Council to approve the revised policy and agree that it be named the ‘Whistleblowing Policy for Employees’, rather than ‘The Confidential Reporting Code’.

2. The Council established the Confidential Reporting Code in 2002/03.  In reviewing the policy it became apparent through research that the Confidential Reporting Code was not in line with best practice or other organisations’ policies on this issue.  It was also noted that the majority of other organisations call this policy ‘Whistleblowing’ rather than ‘Confidential Reporting’ as it is more explicit and widely understood by its intended audience.

3. New forms have been produced for the recording of required information but the method investigating and responding to concerns has not been altered.

4. The Cabinet has considered the facts and issues arising from the report including alternative options and took all relevant advice before formulating their recommendation.

RECOMMENDATIONS

5.
The report recommends that Council approve the revised policy and agree that it be named ‘The Whistleblowing Policy for Employees’, rather than the ‘Confidential Reporting Code’.
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