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COUNCIL MEETING
21 January 2010


BENEFITS TO EMPLOYEES INJURED ON DUTY 

	Roger Kelly, Chief Executive

Mike Barker, Strategic Director, Legal and Corporate Services


EXECUTIVE SUMMARY

1. This report asks Council to amend the current Benefits to Employees Injured on Duty scheme to enable an injury allowance to continue beyond the age of 65.

2. The current Benefits to Employees Injured on Duty scheme was introduced in April 2000 to comply with the injury provisions contained within the Local Government (Discretionary Payments) Regulations 1996.

3. The scheme is silent on what happens to the allowances when a recipient reaches the age of 65.   It is proposed that a new paragraph 4(c) be added to the policy as follows:

The Council will review the allowance on an annual basis and, in particular, will review it on the person reaching normal retirement age (ie 65years).  The Council will have regard to the pension benefit that the person would have received if they had not sustained the injury and had continued working to age 65, and the amount of any shortfall,  However, the person must not be placed in a better financial position that that in which they would otherwise have been and a reassessment at age 65 could therefore lead to a person receiving a nil allowance.

4. The Cabinet has considered the facts and issues arising from the report including alternative options and took all relevant advice before formulating their recommendation.

RECOMMENDATIONS

5.
The report recommends that Council approve the proposed amendment to the Council’s Benefits to Employees Injured on Duty Scheme as detailed in paragraph 3 (above). 
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