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Is this service delivered to all target groups equally?

	Group:Legal & Corporate Services

	Service: Human Resources
	Section:
	Lead officer: P Thompson

	Support officers: K Simpson

	Completion date: 12 November 2009

	
	Review date: 12 November 2010

	General information


	(1)  Name of Policy / Function:

	The Whistleblowing Policy for Employees



	Briefly describe the aims, objectives and purpose of the policy
	This policy was initially referred to as The Confidential Reporting Code but is to be known in future as The Whistleblowing Policy for Employees, as this term is more widely known.

This policy provides guidance to employees who believe there is a wrongdoing or malpractice in the workplace and directs them to how they can report their concerns without fear of reprisals.  Providing an employee reports their concerns in good faith, they will not face retribution if their allegation proves to be unfounded.



	(2)  Is this new or existing?

	Existing but revised

	(3)  Who are the main customer groups  affected by this Policy / Function


	All Council employees excluding teachers.



	(4) Use the table overleaf to consider the impact of the Policy / Function on specific groups.



	Equality Strand
	Assessment of Potential Impact of policy/service (delete as appropriate)
	Reason for this Assessment
	Are there any mitigating circumstances?

	Gender


	Neutral
	Low
	The revisions to this policy have an impact for all employees regardless of gender


	

	Race


	Neutral
	Low
	The revisions to this policy have an impact for all employees regardless of race


	

	Disability


	Neutral
	Low
	The revisions to this policy have an impact for all employees regardless of disability
	

	Sexual Orientation


	Neutral
	Low
	The revisions to this policy have an impact for all employees regardless of sexual orientation
	

	Religion/Belief


	Neutral
	Low
	The revisions to this policy have an impact for all employees regardless of religion/belief


	

	Age


	Neutral
	Low
	The revisions to this policy have an impact for all employees regardless of age
	


Please note: if you have identified any negative impacts, a full Equality Impact Assessment should be completed unless the negative impact can be removed.

	Other area
	Assessment of Potential Impact of policy/service (delete as appropriate)
	Reason for this Assessment
	Are there any mitigating circumstances?

	Community Cohesion


	Neutral
	Low
	The policy is an internal document intended for Council employees 
	

	Health Inequality


	 Neutral
	Low
	The policy is an internal document intended for Council employees
	


	(4)  Should this policy / function proceed to a Stage Two EINA?


	Yes / No

If yes is this because:

1. Negative impact identified

2. Need better monitoring data

3. Need other information

4. Possibility to promote equal opportunities and good inter-group relations.


	Date Stage Two EINA to commence:



	
	
	Target date for completion of Stage Two EINA:


	SIGNED:

Completing Officer Karen Simpson




	SIGNED:

Head of Service Paul Thompson




	SIGNED:

Group Director Mike Barker













Equality Impact and Needs Assessments
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