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Is this service delivered to all target groups equally?

	Group:
Legal and Corporate Services

	Service: Human Resources
	Section:
	Lead officer: P Thompson

	Support officers: Ruth Reynolds

	Completion date: 1 December 2009

	
	Review date:

	General information


	(1)  Name of Policy / Function:

	Benefits to Employees Injured on Duty scheme



	Briefly describe the aims, objectives and purpose of the policy
	The scheme provides an allowance in cases where an employee either suffers a reduction in remuneration or loses his employment due to an injury sustained or from a disease contracted at work and which was not due to the employee’s negligence or misconduct.



	(2)  Is this new or existing?

	Existing.

	(3)  Who are the main customer groups  affected by this Policy / Function


	Employees and ex-employees of the Council.



	(4) Use the table overleaf to consider the impact of the Policy / Function on specific groups.



	Equality Strand
	Assessment of Potential Impact of policy/service (delete as appropriate)
	Reason for this Assessment
	Are there any mitigating circumstances?

	Gender


	Neutral
	Low
	The revision to the scheme has an impact for all employees and ex-employees, regardless of gender.
	

	Race


	Neutral
	Low
	The revision to the scheme has an impact for all employees and ex-employees, regardless of race.


	

	Disability


	Neutral
	Low
	The revision to the scheme has an impact for all employees and ex-employees, regardless of disability.
	

	Sexual Orientation


	Neutral
	Low
	The revision to the scheme has an impact for all employees and ex-employees, regardless of sexual orientation.
	

	Religion/Belief


	Neutral
	Low
	The revision to the scheme has an impact for all employees and ex-employees, regardless of religion/belief.


	

	Age


	Positive
	High
	The revision to the scheme will enable benefits to be available for individuals beyond the age of 65.
	


Please note: if you have identified any negative impacts, a full Equality Impact Assessment should be completed unless the negative impact can be removed.

	Other area
	Assessment of Potential Impact of policy/service (delete as appropriate)
	Reason for this Assessment
	Are there any mitigating circumstances?

	Community Cohesion


	Neutral
	Low
	The scheme refers to employees and ex-employees of the Council.
	

	Health Inequality


	Positive
	Low
	The scheme applies to any employee who suffers an injury or contracts a disease while carrying out their job.
	


	(4)  Should this policy / function proceed to a Stage Two EINA?


	No

If yes is this because:

1. Negative impact identified

2. Need better monitoring data

3. Need other information

4. Possibility to promote equal opportunities and good inter-group relations.


	Date Stage Two EINA to commence:



	
	
	Target date for completion of Stage Two EINA:


	SIGNED:

Completing Officer  Ruth Reynolds




	SIGNED:

Head of Service Paul Thompson




	SIGNED:

Group Director Mike Barker







Equality Impact and Needs Assessments
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