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REPORT TO CABINET

                                      
30 June 2009


 
TITLE OF REPORT:
Appointment to Gateshead Housing Company    
REPORT OF:
Mike Barker, Strategic Director Legal and Corporate Services  

Purpose of the Report 

1. The report sets out a proposed change to the Council representation on Gateshead Housing Company.

Background 

2. The Cabinet has previously agreed its representation on Gateshead Housing Company (minute C17). 

Proposal

3. It is proposed Councillor Pauline Dillon replace Councillor Angela Armstrong as one of its representatives on Gateshead Housing Company.

Recommendation

4. It is recommended that the Cabinet approves the proposed change to its representation on Gateshead Housing Company. 


For the following reason:

To ensure that the Council is adequately represented on Gateshead Housing Company. 

CONTACT:  Mike Aynsley                         Extension: 2128
PLAN REF:  



APPENDIX 1


Policy Context 

1. The Council’s constitution sets out the responsibility of the Cabinet for executive functions. The Cabinet is responsible for appointing members to advisory groups of the Cabinet, partnerships, other bodies of the Council, joint committees and authorities, outside bodies and youth and community organisations.  

Background

2. Annual appointments are made to bodies which work with and for the benefit of the borough’s residents. 


Consultation

3. No external consultations have taken place on this matter.  

Alternative Options

4. If the Council wishes to continue to be represented on Gateshead Housing Company at its existing level then there are no viable alternative options.  

Implications of Recommended Option 

5.
Financial Implications - The Strategic Director, Finance and ICT confirms that 
there are no financial implications arising from the recommended option.
6.
Risk Management Implication - There are no risk management implications 
arising from the recommended option.
7.
Human Resources Implications   - There are no human resource implications 
arising from the recommended option.
8. Equality and Diversity Implications - There are no equality and diversity 
implications arising from the recommended option.

9. Crime and Disorder Implications - There are no crime and disorder implications arising from the recommended option.   
10. Sustainability Implications -  There are no sustainability implications arising from the recommended option
11. Human Rights Implications - There are no human rights implications arising form the recommended option.
12.
Health Implications - There are no health implications arising form the 
recommended option 
13.

Area and Ward Implications – There are no area or ward implications arising from 
the recommended option.. 

Background Information

14.

All background papers relating to appointments are available on file ref LCS-DLDS-
DS-A-006.
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