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6 OCTOBER 2008  

APPOINTMENT OF INDEPENDENT MEMBERS OF THE STANDARDS COMMITTEE

REPORT OF THE DEPUTY CHIEF EXECUTIVE AND SOLICITOR

1.
PURPOSE OF THE REPORT

1.1
To inform the Committee of the appointment of the Independent Members of the Standards Committee.

2.
BACKGROUND

2.1
In accordance with the Local Government Act 2000, the Authority established a Standards Committee comprising six Members of the Authority and two Independent Members (Minute 124 – 2000/01).

2.2
Mrs M E MacArdle was subsequently appointed as the Independent Chair of the Standards Committee and Dr C Snape as Independent Vice-Chair (minutes 208 – 2000/01 and 31- 2002/03 respectively).

2.3
Following an appointment process, Mrs MacArdle and Dr Snape were re-appointed for a four year period ending 31 March 2007 (minute 95 – 2003/04).

2.4
The Authority further agreed that Mrs MacArdle’s term of office as an Independent Member of the Standards Committee be extended by two years to 31 March 2009 and Dr Snape’s by one year to 31 March 2008 (minute 116 - 2006/07).

2.5
The Authority subsequently agreed that, following the changes made to the Local Government Act 2000 by the Local Government and Public Involvement in Health Act 2007 relating to the local assessment of complaints by the Standards Committee, an additional Independent Member of the Standards Committee be recruited (minute 8 (v) – 2008/09).

3.
APPOINTMENT ARRANGEMENTS

3.1
The Chief Executive was authorised to undertake the necessary arrangements to appoint two Independent Members of the Standards Committee (minute 9 (ii) – 2007/08).
3.2
The positions were advertised in local newspapers throughout the Authority’s area and six expressions of interest were received.

3.3
Two applications were subsequently received and the Authority endorsed the appointment of Dr C Snape and Mrs S Pearson as Independent Members of the Standards Committee until 31 March 2011 (minute 27 – 2008/09). Dr Snape was also re-appointed as the Vice-Chair of the Committee.

4.
EQUAL OPPORTUNITIES IMPLICATIONS

4.1 
There are equal opportunities implications in any appointments 
process. The Authority has followed a fair procedure to appoint 
candidates able to meet the requirements of the role.

5.
HUMAN RIGHTS IMPLICATIONS

5.1
It is considered the report has no human right implications. 

6.
RISK MANAGEMENT IMPLICATIONS

6.1 There are no additional risk implications arising from the report.

7.
FINANCIAL IMPLICATIONS

7.1
It is considered the report has no financial implications.

8.
RECOMMENDATIONS

8.1
The Committee is asked to note the report.

