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COUNCIL MEETING
18 SEPTEMBER 2008

Employment Issues Committee
	Roger Kelly, Chief Executive

Mike Barker, Strategic Director, Legal and Corporate Services


PURPOSE OF THE REPORT

1.
This report asks the Council to grant delegated authority to the Employment Issues Committee to consider and approve requests from former employees for early release of their deferred Local Government Pension Benefits.  The Council is also asked to grant similar authority to the Strategic Director, Legal and Corporate Services to approve these requests where there is no opportunity to submit the request to the Employment Issues Committee within a reasonable timescale, the action taken to be reported to the Committee.

BACKGROUND

2.
The Local Government Pension Scheme allows former employees of Local Government to request early release of deferred pension benefits providing they meet the qualifying criteria.  However, as there may be a cost to the Council if the pension benefits are released, the Regulation also stipulates that it is at the former employer’s discretion as to whether or not the former employee be allowed to access the pension benefits.  It is a fact that this type of request is very rare and the Council does not currently have a formal procedure to deal with these cases when they occur.  Regulation 30/31 within the Local Government Pension Scheme states that the Council must have a transparent mechanism for dealing with such requests.

3.
It is proposed that the mechanism used to consider and approve requests to release a deferred pension benefit should reflect the existing processes involved in determining an application for early retirement within the Council’s Retirement Policy.  This would include the relevant powers of approval.

RECOMMENDATION

4.
The report recommends that the Council approve;

(i) that the Employment Issues Committee be granted  delegated authority to consider and approve a former employee’s request for early release of deferred Local Government Pension Scheme Benefits; and


(ii) that the Strategic Director, Legal and Corporate Services be granted delegated authority to approve such requests where there is no opportunity to submit the request to the Employment Issues Committee, the action taken to be reported to the Committee.
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