NORTHUMBRIA POLICE AUTHORITY – 25 SEPTEMBER 2002

NORTHUMBRIA POLICE AUTHORITY – RACE RELATIONS (AMENDMENT) ACT 2000 - MEETING THE NEW DUTIES

JOINT REPORT OF THE CLERK AND THE DEPUTY CLERK AND SOLICITOR 

1.
PURPOSE OF REPORT

1 To seek the approval of members of the authority’s Race Equality Scheme.

2 BACKGROUND

2.1
At the meeting of the Authority in April 2002 members were informed of the implications for the Authority with the implementation of the Race Relations (Amendment) Act 2000 identifying the specific duties within this Act which require both police authorities and chief officers to:

· prepare and publish a Race Equality Scheme setting out how they intend to meet the general and specific duties including assessing, consulting on and monitoring the impact of policies and practices on the promotion of race equality.

3 PROGRESS TO DATE

3.1
To enable the Authority to meet these new duties members agreed to the establishment of a working group. The working group has met on two occasions and has considered both the authority and forces Race Equality Schemes. 

3.2
Both the authority and force have worked in close partnership in developing these schemes (see attached) and officers of the authority have been consulting with both the Commission for Racial Equality and the Race Equality Council to assist with the development of this document. 

3
EQUAL OPPORTUNITIES IMPLICATIONS

3.1 There are no equal opportunity implications directly arising from this report, although clearly implementation of the proposals and the Act has equal opportunities implications.

4
HUMAN RIGHTS IMPLICATIONS

4.1 There are no human rights implications directly arising from this report although clearly implementation of the proposals and the Act has human rights implications.

5
FINANCIAL IMPLICATIONS

5.1
There are no financial implications directly arising from this report

6
RECOMMENDATIONS
6.1 Members are recommended to:

· Agree the authority’s Race Equality Scheme

· To note the Chief Constable’s Race Equality Scheme

