Appendix 2


GATESHEAD HOUSING COMPANY

EQUAL OPPORTUNITIES MONITORING FORM

	We want to make sure that we provide equality of opportunity for all in the services and employment we provide, so we need you to fill in this form to help us to do this.

We will use this form for monitoring purposes and to make any special arrangements necessary for your interview or the performance of your role as a director of Gateshead Housing Company.

We will use the application form and the Board Monitoring Form for New Directors to help us shortlist people for an interview.

We will consider your application based on your relevant experience, qualifications, skills and abilities.  We will not make any decisions based on the answers you give on equal opportunities.




Confidential

	What is your name?

First names and surname

Do you have any previous surnames?

What is your address and postcode?

What is your home phone number?

What is your work phone number?

What is your date of birth?


	What is your title?



Mr
Mrs
Miss
Ms



Other (please give details)

What is your sex?  
Male
Female

What is your marital status?



Single
Divorced



Married
Widowed



Separated

Do you have any dependants living with you?



Yes
No

If yes, please give their ages.



	What is your ethnic group?

How would you describe yourself?

White



British
Irish



Any other White background 
(please write in)

Mixed



White and Black Caribbean



White and Black African



White and Asian



Any other mixed background


(please write in)

Asian or Asian British



Indian
Pakistani



Bangladeshi



Any other Asian background 
(please write in)

Black or Black British



Caribbean
African



Any other Black background 
(please write in)

Chinese



Chinese




Other (please write in)


	Do you have a disability as defined in the Disability Discrimination Act 1995 below?

“A physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-today activities”.



Yes
No

Please let us know if we need to make any special arrangements if we short-list you for an interview.


How did you find out about the vacancy?



Company website



Local press



Other (please give details)

Please give any dates when you are not available for an interview.





	Are there any days/times you would not be available to attend meetings?



Monday (am/pm/evenings)



Tuesday (am/pm/evenings)


Wednesday (am/pm/evenings)



Thursday (am/pm/evenings)



Friday (am/pm/evenings)

Do you have any childcare requirements?



Yes



No

If yes, please give details

Are you an dependent carer?



Yes



No

Do you have any other special requirements?



Large print information



Audio



Interpreter





Sign language





Induction loop





Magnifying cards
	Are there any venues that would not be suitable because of your ethnicity, religion or disability?



Yes






No

If no, please give details

Do you have any special dietary needs?



Yes



No

If yes, please give details

If your application to be a Board member was unsuccessful or you do not have the time to carry out the role, would you be interested in a co-option onto the Board for involvement a particular project?





Yes



No

If yes, please give details of any specialist areas that you consider your experience in could add value to the Board
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