NORTHUMBRIA POLICE AUTHORITY



25 NOVEMBER 2005

LEADERSHIP AND STRATEGIC MANAGEMENT

SUBJECT :
RECRUITMENT AND SELECTION OF CHIEF POLICE OFFICERS – ROTATION OF MEMBERSHIP OF THE SELECTION PANEL

REPORT OF THE CLERK AND PERSONNEL ADVISER

1. PURPOSE OF THE REPORT


1.1 To consider proposals on the rotation of the membership of the Selection Panel for Chief Officer appointments.

2. BACKGROUND


2.1 At its meeting on 19 July 2005, the Authority considered a report on a review of its recruitment and selection procedures for Chief Police Officers.  The review concluded that the current process and procedure was fit for purpose but that to ensure more members of the Authority got involved in recruitment activity, that a system of rotation of selection Panel Members be implemented.

3. PROPOSAL

3.1
It is proposed, therefore, that at its annual meeting the Authority will agree the Selection Panel and replace two members of that Panel every two years.


3.2
As previously agreed, the Panel will continue to be chaired by the Chair of the Authority, comprise seven members, and take into account gender/ethnicity mix as well as reflecting the constituent groups of the Authority.

4. FINANCIAL IMPLICATIONS

4.1
None.

5. HUMAN RIGHTS IMPLICATIONS

5.1
It is considered that there are has no human rights issues arising directly from 
the report.


6. EQUAL OPPORTUNITIES IMPLICATIONS


6.1
The Authority’s approach to the recruitment and selection of Chief Police Officers adheres to Home Office guidance and all good practice.


7. RECOMMENDATION

7.1
The Authority is recommended to agree to the proposal set out in paragraph 3 above.

