NORTHUMBRIA POLICE AUTHORITY - 21 SEPTEMBER 2005

LEADERSHIP AND STRATEGIC MANAGEMENT

WITHDRAWAL OF PROPOSALS TO AMEND THE EARLY RETIREMENT POLICY FOR LOCAL GOVERNMENT PENSIONS SCHEME MEMBERS

REPORT OF THE PERSONNEL ADVISER, TREASURER, DEPUTY CLERK AND SOLICITOR AND CHIEF CONSTABLE

1. PURPOSE OF THE REPORT


1.1 To propose the withdrawal of proposals to amend the Early Retirement Policy for Local Government Pensions Scheme (LGPS) members.
2. BACKGROUND

2.1
Northumbria Police Authority (NPA) agreed a revised Early Retirement Policy for Local Government Pension Scheme  (LGPS) members at its meeting on 23 February 2005.  The revised policy encompassed changes made necessary as a result of the Local Government Pension Scheme (amendment) Regulations 2004 and included:

· An increase in the earliest age at which pension benefits can be paid, other than on the grounds of ill-health or for scheme members who are aged 50 or over at 31 March 2005, from 50 to 55.

· The removal of the “85 year rule” in respect of benefits accruing after 31 March 2005, other than for those scheme members who will both attain age 60 and meet the “85 year rule” before 1 April 2013.

2.2
The revised scheme was to take effect from 1 April 2005.

2.3
The Local Government Pension Scheme (Amendment) Regulations 2005 will come into force on 3 August 2005 with retrospective effect to 1 April 2005.  In effect the 2005 regulations revoke the 2004 regulations and therefore the proposals for change outlined above and detailed in the NPA report of 23 February 2005 are no longer required.  The 2005 regulations stipulate that no individual should be placed in a worse position regarding their early retirement as a result of the 2004 regulations.  No current or previous employee of the NPA has been so affected.

3.
PROPOSAL

3.1
The Local Government Pension Scheme (Amendment) Regulations 2004 have now been revoked and therefore the proposed changes to the NPA’s Early Retirement Policy for LGPS members are no longer required.  The proposal is therefore to reinstate the previous Early Retirement Policy for LGPS members.


4.
CONSULTATION

4.1
The trade unions were consulted regarding the proposals for change and they have been informed that it is now proposed to recommend withdrawal of the proposed changes.
5.
FINANCIAL IMPLICATIONS

5.1
The Treasurer confirms that the actuary for the Tyne and Wear Pension Fund assumed that the 2004 regulations would remain in place when he reported the Fund deficit and contributions required from employers for 2005/06 onwards as a result of the 2004 valuation.  The actuary also assumed that the regulations would assist in reducing the deficit and set contributions at a lower rate than would otherwise be required.  The revocation of the 2004 regulations will result in a shortfall in contributions to the Pension Fund for 2005/06 onwards.  The ODPM have recognised this by giving powers to local government pension funds to seek an interim actuarial valuation.  The results of these valuation exercises and the findings of other studies to protect the solvency of pension funds will be considered by Ministers later this year.  This is expected to lead to consultation on further regulations to take effect from 1 April 2006.
6.
HUMAN RIGHTS IMPLICATIONS

6.1
There are no human rights implications since the Early Retirement Policy is the framework within which the NPA exercises a discretion. There is no “right” to early retirement.

7.
EQUAL OPPORTUNITIES IMPLICATIONS


7.1
None.


8.
RECOMMENDATION

8.1
It is recommended that members approve:

· The withdrawal of the proposed changes to the NPA’s Early Retirement Policy for LGPS members.

· That the previous Early Retirement policy for LGPS members be reinstated.

