NORTHUMBRIA POLICE AUTHORITY – 25 MAY 2005

LEADERSHIP AND STRATEGIC MANAGEMENT

RACE EQUALITY SCHEME

REPORT OF THE CLERK 

1
PURPOSE OF REPORT

To inform members of the implications for the authority of the Race Relations (Amendment) Act 2000 and advise them about the publication of a revised Race Equality Scheme. 


2
BACKGROUND

2.1 The Race Relations (Amendment) Act 2000 provides a positive duty on all public authorities, including police authorities and selection panels for independent members, to promote race equality.  This means everything that police authorities undertake must have regard to the need to:

· Eliminate unlawful discrimination

· Promote equality of opportunity

· Promote good relations between people of different racial groups

2.2 This is known as the ‘general duty’, and police authorities have been subject to this general duty since April 2001.  The Act reinforces the responsibility of police authorities and chief officers who are vicariously liable for discriminatory behaviour by their staff.

2.3 The Home Secretary used his powers under the act to make two Orders;

· The first Order provides that the general and specific duties apply to chief officers of police as well as police authorities; and

· The second Order sets out the specific duties which public authorities, including police authorities (but not selection panels) must fulfil in order to meet the general duty under the Act

3 SPECIFIC DUTIES

3.1 The specific duties require both police authorities and chief officers to:

· prepare and publish a Race Equality Scheme setting out how they intend to meet the general and specific duties including assessing, consulting on and monitoring the impact of polices and practices on the promotion of race equality; and 

· carry out ethnic monitoring of applicants for jobs, training and promotion and staff grievance, discipline and appraisal systems.

Authorities and forces are required to have Race Equality

Schemes and ethnic monitoring arrangements in place and to publish a revised scheme by May 2005.  There is a twofold responsibility on police authorities to:

· meet the specific duties in relation to the police authorities own functions and staff; and

· as part of its function to secure an efficient and effective force and as the “employer” of the force staff, ensure that the chief constable meets the specific duties.

4 REVISED SCHEME AND THE WAY FORWARD

4.1 A copy of a revised race equality scheme (appendix A) is attached, together with:

· a summary of the  Police Authority statutory duties/responsibilities – (appendix B);

· an impact assessment and prioritisation grid (appendix C);

· a copy of the current consultation strategy – (appendix  D); and

· an action plan and timetable for the race equality scheme, including updates in relation to developments to date (appendix E).

4.2 The revised scheme states that the Race Equality Scheme will be fully implemented throughout the authority.  The establishment of the lead and support member role for Diversity and Equality, and the remit of both the Audit and Service Improvement Committee and the Community Engagement and Partnerships Committee to monitor and improve the performance of the Authority in relation to diversity issues, will ensure that the scheme is fully implemented and that members are aware of progress made.

4.3 It is proposed this revised Race Equality Scheme is published on the Authority website by May 31st 2005.

4.4
To ensure robust implementation and monitoring of this scheme it is proposed that an update of action taken is included in the quarterly report to the Police Authority in relation to the roles and responsibilities (work programme) report as agreed at Northumbria Police Authority in April 2005. (Minute 10 - 2004/05)
5
EQUAL OPPORTUNITIES IMPLICATIONS

5.1
There are no equal opportunity implications directly arising from this report, although clearly implementation of the scheme and the proposals has equal opportunities implications.

6
HUMAN RIGHTS IMPLICATIONS

6.1
There are no human rights implications directly arising from this report, although clearly implementation of the scheme and the proposals has human rights implications.

7
FINANCIAL IMPLICATIONS

7.1
There are no financial implications directly arising from this report.

8
RECOMMENDATIONS
8.1
Members are asked to:

a) note the contents of this report;

b) agree to receive future reports on the implementation and monitoring of this scheme; and 

c) agree to the publication of the revised Race Equality Scheme on the Authority’s website.

