NORTHUMBRIA POLICE AUTHORITY INTERIM BUSINESS COMMITTEE – 

27 AUGUST 2002

HOME OFFICE FUNDING FOR COMMUNITY SUPPORT OFFICERS

REPORT OF THE CLERK AND THE CHIEF CONSTABLE

1.
PURPOSE OF REPORT

1.1
To inform Members of the Home Office invitation to bid for funding for Community Support Officers.

2.
BACKGROUND

2.1 The Police Reform Act 2002 enables Chief Constables to designate support staff as Community Support Officers (CSOs).  CSOs will have limited powers extended to them to enable them to tackle public nuisance offences and to provide support to both Police Officers and communities.  The legislation is intended to be enabling, not prescriptive, and the decision to have CSOs will be an individual one for each Chief Constable and Authority.

2.2
This year’s Budget settlement for the Home Office included some funds for CSOs.  £5 million has been allocated for nine non Metropolitan robbery initiative areas and £1.5 million has been allocated to kick-start the introduction of CSOs in other forces.  The Home Office has invited Authorities and Chief Constables to bid for part of this £1.5 million funding by 31st August 2002.

3. COMMUNITY SUPPORT OFFICERS

3.1 The Police Reform Act, which received Royal Assent on 24th July, has yet to be discussed between the Police Authority and the Chief Constable. The decision to have CSOs and what their role would be in Northumbria is one that needs to be fully debated not only between the Authority and Chief Constable but also in consultation with other partners. 

3.2 The £1.5 million fund is available for this year only and the Home Office will inform Authorities and Chief Constables on decisions on future funding arrangements as soon as possible.   At this very early stage it would seem inappropriate to bid for funding before the implications of using CSOs and their long-term costs have been fully explored. 

3.3
A Members Seminar will be arranged shortly to discuss the Police Reform Act and the potential use of Community Support Officers by Northumbria Police Authority and Northumbria Police.

4.
EQUAL OPPORTUNITIES IMPLICATIONS

4.1
There are no equal opportunity implications directly arising from this report

5
HUMAN RIGHTS IMPLICATIONS

5.1
There are no human rights implications directly arising from this report

6
FINANCIAL IMPLICATIONS

6.1
There are no financial implications directly arising from this report

7.
RECOMMENDATION

7.1 The Authority is recommended:

· To agree to hold a Members Seminar on the Police Reform Act.

· Not to bid for part of the £1.5 million fund from the Home Office this year.










